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Abstract:

Despite the development of theoretical foundations related to work and life
and its widespread use at the human resource domain in organizations, the
matter is still young in developing countries. Using a systematic review
methodology with accurate and systematic search and identification of studies
related to work and life/family between 1964 and 2017, this article seeks to
examine the thematic scope, methodology and method of analysis used by
researchers to criticize, review and integrate existing literature while reviewing
the themes of this field. The scope of the study covers the two concepts of
"work and life" and "work and family”. The two terms may often be used
interchangeably and in the same sense, but studies show that the term "work-
life" is more comprehensive. From the methodological point of view, the
works were divided into quantitative, qualitative and mixed researches, in
which the quantitative researches had the highest number. As well, the
dominant view in the past was the conflict, but in the continuation and with the
predominance of the positive approach, the concepts related to balance have
been considered by researchers.
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1. Balance: a state where things are of equal weight or force
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. Time based conflict

. Strain based conflict

. Behavior based conflict

. Clarke M, Koch L, Hill E

Time

. Individual’s behavior at work and in personal life

. Strain being a source of inter role conflict

. Energy being a limited resource and relevant for employees.

o ~NoO A WN R

FomoP e v Ao obp (KO

fommD HHd\

P b ooy

AY



p3lgs /(S35 9 )5 L bad o bl o pllas Judons

3,99 Vg8 5 Gligwge Ol 051

o mated S65 L dep g 8 b sased S5 S50 ased (S5 L o)l8 sl
(Bharathi & Mala, 2016) cul o sxibxS 55

oL . e e

O adaly (o do GEILSn g ugle ()5 B g VeV Jlo 3 (6)503 3aiS
ol &35y (dad s lulus o )0 (SUj CuaS 5 0dlgls — )5 4iles

Lo Oilss sl 4B)S 18 (o 3)50 G 53 03l 9 ) ()l e A
2 ol i )5)5) O 3350 Gliee 50 oiles ¢(ca|9jl'> 9,5 4 olwo o uoLa.o‘)
(Greenhaus, (sslgls 5 LS j) pLuSt cald) ol il 5 (LSOIls 5 (515 Bl
.Collin, & Shaw, 2003)

. R 5 o .

8 5 Sy QLSS 5555 g T SO s 41 395 aabipbl )37 g
ol et By o by LS aslllas cpl oS b o (SN gasee 4 oUWl
Sy Ll cogs 50 Gl o g Cauns S S5 -8 Gl Kol 5 @loladl b ylo jl
(Lee & Clarke, . ylos plasl 35 "« sbly Solgls ailiwgs olojlod & 355 Slojls
2002)

Ban Ly g g sl bl ol nlosin 8,5 G QUK 0 A4S ol adlllas
Iy S455 9 )L aay disSs 5LS 9 ki 0jgn 50 8 i S i)l oS a5 ol caisS
=S 0iles 48 Al s 468l s cal 3l sl 4B S S pgo AS o 325 g iy
o byoye (ool (o)l g 1S (o g (o (b )3 & Cunl pasd gedge Sy (S
S Joee 3 odeomy Ploe Sl (80 cuonrlly (o)l o piin ol GB35l G S
(DE Villiers & ool oiis sl 3le 3bm) (sl (69,8 sl oo dawgs Liwly e )
Kotze, 2003)

A 1 . R - = . . . A e
F SN Sl (y a8 oy plonl Gy S oy 4 Aibjo " 6 S

1. (WIPL)

2. (PLIW)
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4. Jeffrey H. Greenhaus,a,* Karen M. Collins,b and Jason D. Shaw
5. Fiona Lee

6. Valerie Clarke

7. Truly family-friendly organization

8. Canterbury

9. Dr. Chris Burt (christopher.burt@canterbury.ac.nz)
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1. Initiative

2. Chak-keung Wong & Ko

3. Barbara Haddon & Andrew Hede
4. Initiative

5. Chiang & Birtch & Kwong Kwan

FomoP e v Ao obp (KO

fommD HHd\

P b ooy

As



p3lgs /(S35 9 )5 L bad o bl o pllas Judons

3,99 Vg8 5 Gligwge Ol 051

SoyuS g Jo o plie Can LSK jl Laodly Sy o Jad wyiwl g dblis
48 ol Sloj i oyl s 2 5Vl 45 S o 20B ) 408l 5 005 (s pglen

Birtch, & Kwan, 2010)

SN Gl L e by (995 Cundg oy p Saa b gl YN Jlo
OilsS A (plited Cap ladpog ()5 wal8 g (o)ye odotie LI B g s (lejle
95k LS b )51 od ()l 00 ABBS 5VL ek ol g 0jg> cnl )3 s
ol oo YL B g cds lojlw o (Jad colsy ply (Su5 55 il 9 (o)5 90 wilazin
Ot (B Cygody g 4l jgelogs asl sy Sy polaie sy ol )8 o 350
Ol gl aid (6915, 5 Cdoas odld 5 mje Cgpled ylaie )57 51 (6,05 VAD diged S
ogMedy .0y bl i cols, b e g Cacall jsbay S35, oile cand o
D) (s cols) Ly ite (Sien Cilasio 9 5L ()15 lazee S5 oljen 4 ()10
doe O olojlaw S > (Sus; =) ilei 0 0 ot o) Kaly &) cuenl ioean
(SUMaiti, & ol LS )il (gy90yte Lialidl g o) Kad e a8 ial3dl (LS, ol
.Rashed, 2010)

i anl) )8 gl plol aiad oSSy 0 B 65 59y g o YT Jlo
4 cd S Ss €SP O jgodey & Buiod ol .l ply bl aiily 1) g il 8,8
adllae ) sl dnsly EAS S e 0155 Sl 5l g igmes Sy b 5,8 KaS ie
b omels o 03lgls 55 T (sla 285 g (05,08 2 glite S50 (sloysSl (sooniun Bia L
sl 003pbol Sl wile ol claia] g (oolal i b oo

W)low by o S g9-8 sl (8551 slpasld plee )3 & dmd o (LS gl
slacdsie slonl ecel o cwlag)l cp pare 51 (o (S95 )8 ily 4 ol
Sliass ¢ LS Lo d91a8 Lol caimago JMatl o (T 41 5 005 05 gl (slazal
Gtte SIIPLS Sacdgiue Cund plob 4 g (elainl § (SKim 8 gla )l i
S3raeliyy g 99 O b (S5 =) ol 4 alied )3 () & aes oo il
L ablie gl U5 & st (abasBlymal (p Fare JLid aned 5 (230 lojle « S35l il
.(Rehman & Roomi, 2012) %y 0 oy byl 5l ojle5 pas ol

3 e gl e |y (mased 5 (6L (Sa5) 9 0l (V) Lkl g o3l ol

1. Fatima & A.Sahibzada



Ui sitio 35 ol > 33103, S £ybae LaydlS 5 sia)lS sl yoobs Jlo 5o cslo il
J Slasgoome sl oad ganaind (5355 9 ) olg b lasye slaygslh Glpieas oas bl
5 48,5 )18 (o)lel Jlodigan o8 0 y90 (9> 5 (popas cloolKitily )3 ouimgely \¥F
5 Cgto jobods € il mlo? 5 Glen Colos? & S05 S5 b Coleas? & A5 asuine
o U Cailbaio e @bl a8 Js )y il bls)l 3 (5855 9 )8 ojle b o )ld gixe
.(Fatima & A.Sahibzada, 2012) 5,l> S5; 5,5 il

5 il ligh Jcolsp asle sy cladine; 5 (S35 55l o daily )
5 Lacdld o € Su55 )8 ()jls porde & Camd (lgentily €l 2bj) o €y
Ang g Guiod SO ol Blual lgicds wmd o )3 o] Ll ) oty a5 SUIS
2 bl g (Mol (umgiacly boedils o jl Sl 0 jogad (] 3 .85 )15
L8 GBIl YWY ped Jluas

oL ST (5055 9,15 il o] & s gzl 1 09,5 93y oS amd o oLt gl
Sl ashiS b pogmad ;3 Az it ol old) bais glaieds o ;50 5l 5 At
O 03199 B iz 38 U1 Jb 23 )15 3929 (laglis 09,5 93 il oo S 5 <153
.(Pookaiyaudom, 2015) s &)l 1, ol, b auS” bl 595 S355 9,

Oliw)lon iy 0w )3 (S8 =) 0jly &l (owyp VN0 Jlo )3 K> (g
= e g JLab splinl siejls (S5 =) ()l dere & WS e Ol g 33300
diaej o) 3 it 0985 i 53 5355 13935k ol L o olasilb el "anlsa
o gl Ly a8 aib o (e5dge s |y (955 LS 0l (Geiod ol dgdiee 99
b 9 (69,8 S)lee

ol & 9,8 Glslinal (el b algioe iy a5 30 ol el ol @l
G50 353 )LS 53 aiilgn U aisS (o Cales |y bapl (3l cl il Cuws o) 5 (3lg5 e
5 5L 8 iyl @l5 355 28 sl > (riman gl @y S5e 5 035
(Mullen, 2015) sl awsly blas

LS 3 )3 aa)l§ (5 (S35 )L olss eedisS e pogad 5> (sladllan
s Ll b aS 3y o (2b)giSh (e 4 & Conl BT O g0 ki > LMl (5 Li3
Caxio alizee sla isy 0 &S 55 2oy 8 W cldd s g pasd  SW5 claosadlas)

1. Well being
2. Chulalongkorn University
3. Evidense based

FomoP e v Ao obp (KO

fommD HHd\

P b ooy

A



p3lgs /(S35 9 )5 L bad o bl o pllas Judons

3,99 Vg8 5 Gligwge Ol 051

Slaailu) 15U cpioen adllas ol 3513 oo ditad HS & Jgadio in > SleMbl g5l
a8y conadlds ) ¢ sloinl gladile, cbBs ( pass sl il (gldd > sla yills 09,5
(Bharathi & Mala, 2016) 5. (gaudiwd e slaosaslds)

OS5 ) Ly lejls sk 58 52 (S50 lp b pogeas 53 idos
AP 9 48518 (w390 K Slojlus (g9 eed LY 9 &S (jle»
93 3l og b yiwy Vo8 laS ools .l onds 5)ly Faldlie pxie S laisas « Sbojle
Jolize 1315 (S osdisyglger plwgiin 5,5 0 glie slglojls (oes 35 o
= Slejlw dge pSalblie S uizmen sl Slojl (359,08 513 p (S5 )8 il
(Pradhan, Jena, & couwl dgpie Slojlus (sdigps jldy g (Su5 )8 iles oy dlail,
Kumari, 2016)

5 Sz ALl oS b ) (Su55-)8 ily oy, 5 el plool LT 4|
Oiles sl 5 sladyg) 51 SeodlST S5 (sl Gua b adllas opl 285 )13 o)
Aol iy VAY (y 3l odly aemme 5o .l didpy sl S Wb 665 ol o (S5 -,
A G e (5 et Myl b ) ot 0B (s pglaen Slasel LB
Silworly @lpe 39297 9 € 5955 =) 0)jly sbajlusiallys 2929 &S5 ) jlgs
9 Laccwlus plos! gl LacS 1 paewas «blogl opl b add o ylis € S5 =8 oy5le8
sl b ol J) Jols @dlio Sl ol slo 2Bl s 4 (St (S35, 0jlg sloay,
S5 5 Ladygy ol glal oliwe o850 € 81y adlion o« I3l 5y o giliom g aril
(Adame-Sanchez, Gonzalez-Cruz, & Martinez-Fuentes, 2016) .cw!

So &0
dy90 Iy ooyl &S Sllae Jgl atws cunl zuly ladyed 93 « 555 =58 (4l porde cpd )
la (i 3,8 Sy ST asaiine (65,5l 5 (loj Cudgiine a4y dagi b g wimd e )3 uST

1. Market based benefits
2. Internal benefits



ool a5l lul pgrde ol b i8] Glgs e il pde il atdly (goaxie (sl
G (e b) 93 Oloj e g989 (g & B (o) p L9 )5 0 (Slgls Clegdge
Pgd diwd WS o Hlain 1y (6,500 b Gllail ( S L cillas aS glaigSay cuwl sadnlon)
o plaghi)l L bo)lee «lpod jl Jobs amls Cosli g ojly » o St Slaios
ol 59y 22 48 it lfl g 4zl A48T 1S (clngold by noji 4 (555 5l 0 S
9 LS sl a8 il slaze] (Yo« +) SHMS (sub & sayah, 2013) 15)l38 e 4o 5y
Iy LS 9 (S955 ojles (g el (Sas; o Seeyla clS s by olo» S o S5
WS o oyl € i (o8 JBls bl g )8 e )0 gt 0, Sles g culsp

9 ogbaiayS Ale isild e 0l 9,8 4 pacio |) porde (ul (S gl il 2 L
=S iles 1 Jalo» Mol 5l aS(Grenhaus, Collins, & Shaw, 2003) |,LSea
olem 1y ol (Adams, 2013) jebsl aile ol 51 505 (slawd ¢ 13,5 oaliwl €odlgils
Sl gyloyasy yemd € 5055 9,80 pMlasl a5 Wil sliiel 5 W0 )S i € S5 g )
Dgu oo K paed (o) g gud cloint wdlgiley Jolds ¢ yidiy Cunels

e 5 Al )55 Eedge cul & (IS (2lj) B L )l Sl (B 500 g
WJlie sgrbas 3, on a5 53 1) 3,8 o (S5 by 5 boais plas (63,8 IS ) S
2 pisucolsy Oloys cws by oslse S5 &S (Kirchmeyer , 2000) plo S8
Oilas a2l 39 S Sia oD wallie Cuow 3 Lol LA o (x5 (S5 olal soled
slal Jolis (a5 = LS il a5 me oy )13 a8 oy pitne Hlis Lo S lgie 4
(Yoro) SHOS cges slym dmd o Lime o)l 4 g sl (j5lg5 o pde a5 ol (clasS s
{(Voydanoff p., 2005) ys8l3g9 .15 0 05> 93y 13 (galuwe b 150> liwe |y y5lg
5 09l S 5 0 P Ol sl ol Olgis s S 38 53 b S Ll
25 i Loy (oles) &5 Jlie « (Grenhaus, Collins, & Shaw, 2003) l,Kea
b |y Cusl (315 o3lul low 4 1555 (g5l sl S lame Sl )5 )3 355 5 5,8
Sy Ojly Sl

Ol el JlSlo S5 plgis @ 0jly 2 (SN 9,8 ily @ e gl 09N S
il s picie 48 ol (gl nin sl Jols (S5 jle5 &S e oy s ST
S35 9 )8 il T ¥) OliSen 5 ugle 005 5 b w3 Line ol 4 g ol
ol Coldy 53 0jlg 9 636550 il colej > il Jeld

S oily parae (Gregory & Milner , 2009) yilio 9 (55655 < yo5 p Lo ¢ piman

FomoP e v Ao obp (KO

fommD HHd\

P b ooy

.



p3lgs /(S35 9 )5 L bad o bl o pllas Judons

3,99 Vg8 5 Gligwge Ol 051

L Lo ylasl 5 05 sbwl (S35 (6 )5 s zolaw jl (6500 S S 9 0 el (555 9
P9 5yl (S5 alie sl yiu (ym sytda Cullw 9 Nsd 909) ST Ege slaCuadse
9 PLEA (5950 3)90 ) 45 2> (g ey Cillae (Vo) SOUS (6500 ()95 b oy (0
O 5 e o by 9 IS (slaj e S Lo () o g 5y Sl il (Al o
Sire 6295 > Sl o Vb 5 3 0ad plgis Sl WS o0 Cumno S Jl )l 5,8
= Ol Slg 33 U el by wilgs oo nl)a bajpe ol 4l 5 295 osalive o594,
S maii |y 395 ()6 1t 9 ) Lo

biye Jolos gogad 13 (V) Joia & Glyice oddguyn Slilllae 4 colis b g (b 5
1Bl Cuwd addllae 390 porde b

Eugea Y Joua

& opl/ (S5 9,5 porie 2 fhe Jolse
Vee¥iiele g pela
Yoor S 5 JuaS by (¥ 03l Loy o 4y ()bl (elalS 3is ()
YAY J, 5 (7 1015 by (SHPLS 5 S Gl ol
YAS o g il (F oS Sl J ol 2 S slarls oy | i
TP ) de g omis les’ | o (P taliiond LS (01 ol | T 5
YV woljeols o lubl (o 3 plagd (A £ Ml (¥ LS oYL T
Y0 (Ve lels (MW {08 YU poes (V¢ £Gh (o)
YOF lilelyss ol L S o a3l o]
VooV 5 rky
Voo oSN g oS
AR PR . s . A .
FAY wliolo 5 b (v leuaio pe claliss) (Y ¢ maseis sl ills () Jals )
(@ opaly ol olas (¥ ¢ el ywmon oyl | L odlgls/ Sw;
T8y S S & assly olass] clacels )5
A ) P RV WY SR PPV P KW 3%
VooV 58 by




Sagea ¥ Jgaa acld!

ol

o3lgls/ (S5j 5 ) porde 2 o Jolos

Vel im0 0
YF loybols ¢ wolg
YT wiljeols dobl
AR RIP WP
Yeo¥ oS )
VY n9y glo>y
YAy Jlg)sT
YAS i)t g ety ¢ioolusslosS
YOF (bailolyes ol o,
Veo¥ 5 by o
ARARIOPITIRNLITS
VY (S s S

o sladie; —ddll

S (98 i o) IS Lama Ll
lSed Cules oy Colos (ules (Slojle
‘OLo)'Lw L;'vLMu'l BL;A dlxadjﬂ);'.wl “5\’“‘" égl;n
oas STyl cdlas

SAPLE Cunisg) )8t b o bl S
coles ( Slgls Lot (ol Ll
SV S b

D> ‘@L.w Courod> J.o\}c «sdladl ]a;l).w
OIS 9 £ o 08 Gl hga (i
(Solgsls

e bl

VY (g 50k 5 5l5b-Tp sl pus

& o3Pl (5855 9,8 o Sl 0l sbml gla g S

Voot sy o))
Yook gy
VoV S ol
AR RIS WAPRLIIY
VeV ephlen 5 (ol ()8
VP dia g )lesS (o)L

e o i ol o) (S5 S haljl o Slojl 3 Shos 390
5 cals) lojln S 55 amad LialS (i Loyl LialS (lojls
ol Lo 3 0mijls 5 Cuto Mol 0, Klas b ogs ¢ i anl, )l

Slojlo (shgy0ad i,

Oldllas ) odliiwl 3yg0 Baiod s,

Al 380 ) oS 340 ) ¢ 05 B gy 1l W)lie (i 3y90 i )3 4By S 4y 3o (sla by,
BB 059,/ ael sl dw (o 5l St 539 09>l 3 il elalS oolil 3y90 qbie I lgis 035w
S 5 gy Jl A 5 A Jla)s S5 (65 Cansllas Sl Sl 5 (oS B gy S 0,5 (sl
ol o ool (o leisa)

(095 9 Syapo SYlie LIB L g ond ashyy deg0 sl Jdo iomiw 4 el 35 )y 3y90 WYl oy STy
xSl (pgmome () 2)90 SapimgR G )3 (S Slilllas (JB (gle g 43,5 )15 aine porda cul by
2 29ed )Ll Ve o¥ Jlo 3 55579 j)by bawg el (gl 41 ol oo 03905 odlital (&S 3uio5 (b 51 &5 Slllas
4 ages ol Wilem s Sl (S5 53 o ol casbio alKin 3,S09; ol ol oBorlizl iS55 j] e oyl
a0y 81 a8 S s oo 3 1y Waodyy g kil b S e (3 LaS cliios Lo iy 31—l i 8 58 Sy
3 o 03t Sl e B s gy ool a0y it (slail a8 Slas Jlid 4 calplty g oo 3o o]
(DE Villiers & Kotze, 2003) cuwl g3 (S855-)5 ol 5l (Buses b aad ey

3 5 Ges S5 3 e a5 4 pLonl €S s (B (5 59y 2 YWY Sl )3 & ()50 i
(Rehman & Roomi, 2012) 46 SaS dlaxd p3 Eauses lie ol oo

1. Beauregard & Henry

FomoP e v Ao obp (KO

fommD HHd\

P s ey

ay



p3lgs /(S35 9 )5 L bad o bl o pllas Judons

3,99 Vg8 5 Gligwge Ol 051

Sagen 0 Jgua aold

@l) dlbolf.xp

S8 9,8 Jobel il
odlgls 5 S ol /5l
S5 9,8 Lol
o)l,}l& 9 )lf up)l;u

Jgere slo 5,55

(Kirchmeyer , Lo 8" Jlo bty 2,65 oo Jai )3 1) 3,8 (o (5055 Csbse 5 iz plos o IS o)) 2,55
S g iy (S35 0lal geled > tsucalsy clypd cwS L) jlgte (S5 S, 2000)

paie oS Wl e claslSais slal Lol 1) o 5 azils ST ooty s 3o S5 lsicas oilgs 5 & K S5 o5
Amd o lixo o 4 5 conl jlgs

Sy cone il 4]y iz (B3ly (ooyp )90 Slllae Sl (B oS ol sy 4 p3Y
33 Gl i i a4 liss IS @l b Slgsten pae cle a4 oS 155,
Uigad yobo dy 3,8 15 )y 3y90 s Sl g o ly) (el oo o] il
255 5 SIS . usl 003y espie Sl 3 Siba odlgls /555 5, s o
olgils 5 LS Mol o)kl slndis p e canlis &5 )b e by Yoo F Jlo
ol Slgy Jolse ol iy Joles /yl5 day oo plas 0 a8 Jbs j5 canl gl

ol LS g (Lo 3 potde (il (swp 4 &S (&S lallas p jid do g (riren
P &b 5l G5 Ges Sy dn wilen U505 )58 a8 3590 jidin (il djl3 0
Jeliie s 5 ol 5 dlae ol 4Sy] ol s 45T ol oy ol o/ Sl
ST oS imeg 4 5l Al 4wl il o) pen 4y 1) e giie Wl puls wilg e cilisee
Sloy Jgtse

1. Fit



&bw

Adame-Sanchez, C., Gonzalez-Cruz, T. F., & Martinez-Fuentes, C. (2016).
Do firms implement work—life balance policies to benefit their workers
or themselves?. Journal of Business Research, 69(11), 5519-5523.

Adams, M. (2013). Work-Life Balance: A practical guide for teachers.
Britain: Routledge.

Ashforth, B., & johnson, S. (2001). Which Hat to Wear? The Relative

Salience of Multiple Identities in Organizational Contexts. England :
Psychology Press.

Ashforth, B., & johnson, S. Social Identity Processes In Organizational
Context. In M. Hogg , & D. Terry (Eds.), University of Queensland:
Psychology Press.

Bell, A. S., Rajendran, D., & Theiler, S. (2012).Job stress, Wellbeing, work-
life balance and work-life conflict among australian academics.
Electronic Journal of Applied Psychology,8(1), 25-37.

Bharathi, S. V., & Mala, E. P. (2016). A study on the determinants of work—
life balance of women employees in information technology companies
in india. Global Business Review, 17(3), 665-683.

Bird, J. (2003). Work-Life Balance Defined. English: Cambridge English
Corpus Retrieved. (September 15, 2021) from worklifebalance:
http://www.worklifebalance.com/work-life-balance-defined.html.

Branch, S., & Burt, c. (2008). The Effects of Organisational, A research
project submitted in partial fulfilment of the requirements for the degree
of Masters of Science in Applied Psychology atMasters of Science in
Applied Psychology at Masters of Science in Applied Psychology. New
Zealand: University of Canterbury.

Oder, A. (2015). work-life balance in English. English: University Press.
(September 15, 2021) Retrieved from cambridge dictionary:
http://dictionary.cambridge.org/de/worterbuch/englisch/work-life-
balance. Cambridge.

Campbell-Clark, S. (2000). Work/Family Border Theory: A New Theory of
Work/Family Balance. London: SEGA.

Carlson, J. L. (2005). Family Therapy Techniques: Integrating and Tailoring
Treatment. University of Queensland: Psychology Press.

Chak-keung Wong, S., & Ko, A. (2009). Exploratory study of understanding
hotel employees’ perception on work—life. International Journal of
Hospitality Management, 28(2), 195-203.

FomoP e v Ao obp (KO

fommD HHd\

P b ooy

a¥



p3lgs /(S35 9 )5 L bad o bl o pllas Judons

3,99 Vg8 5 Gligwge Ol 051

Chang , A., McDonald, P., & Burton, p. (2009). Methodological choices in
work-life balance research 1987 to 2006 : A critical. International
Journal of Human Resource Management, 21(13), 2381-2413.

Chiang, F. F., Birtch, T. A., & Kwan, H. K. (2010). The moderating roles of
job control and work-life balance practices. International Journal of
Hospitality Management,29(1), 25-32.

Clark, S. (2000). Work/family border theory: A new theory of work/family
balance. Human Relations, 53(6), 747-770.

Clark, S. (2001). Work cultures and work/family balance. Journal of
Vocational Behaviour , 58(12), 348-365.

Clarke, M., & Koch, L. (2004). The work-family Interface: Differentiating
balanceand Fit. Family and Consumer Sciences Research Journal,33(2),
140-121.

DE-Villiers, J., & Kotze, E. (2003). Work-life balance: A study in the
petroleum industry. Journal of Human Resource Management, 1(3), 15-
23.

Dragani, J. ( 2012). Work/Life Balance in the 21st Century. Europe: UK
Press. (2012/716) Retrieved from Thewayahead:
https://www.spe.org/en/twal/twa-article-detail/?art=586.

Duxbury, L. (2004). Dealing with work-life issues in the workplace:
Standing still is not an option. The 2004 Don Wood Lecture in Industrial
Relations. 32(12), 1-64.

Fatima, N., & Sahibzada, S. (2012). An empirical analysis of factors
affecting work life balance among university teachers: The case of
Pakistan. Journal of International Academic Research, 4(3), 16-29.

Fisher, G. (2001). Work/personal life balance: A construct development
study. Dissertation Abstracts International, 5(4), 201-233.

Greenhaus, J. H., & Beutell, N. (1985). Sources of conflict between work
and family roles. Academy of Management Review, 10(1), 76-88.

Greenhaus, J., & Allen, T. (2006). Work—family balance: Exploration of a
concept. Paper Presented At The Families And Work Conference, 2(1),
43-58.

Greenhaus, J., Collin, K., & Shaw, J. (2003). The relation between work—
family balance and quality of life. Journal of Vocational Behavior,
63(3), 510-531.

Gregory, A., & Milner, S. E. (2009). Work-life balance: A matter of choice?.
Gender, Work And Organization, 16(1), 1-13.

Grenhaus, J., Collins, K., & Shaw, J. (2003). The relation between work-life
balance and quality of life. Journal of Vocational Behaviour, 63(3),
531-510.



Gyanchandani, R. (2017). A qualitative study on work-life balance of
software professionals. IUP Journal of Organizational Behavior, 6(4),
53-67.

Haddon, B., & Hede, A. (2010). Work-life balance — an integrated approach
(the case for joint and several responsibility), Queensland, Australia:
Report to the Queensland Law Society,Faculty of Business. Sunshine:
University of the Sunshine Coast.

Hemingway, P., & Brereton, N. (2009). What is a systematic review?.
Califotnia: Hayward Medical. Retrieved from
(2009/6/11)https://familymedicine.med.wayne.edu/mph/project/what _is
_a_systematic_review.pdf

Hill, E., Hawkins, A., Ferris, M., & Weitzman, M. (2001). Finding an extra
day a week: The positive effect of job flexibility on work and family life
balance. Family Relations, 50(23), 49-58.

Kahn-RL, W. D. (1964). Organizational stress: Studies in role conflict and
ambiguity. New York: Wiley.

Kirchmeyer, C. (2000). Work-life initiatives: Greed or benevolence
regarding workers time. West Sussex, UK: Wiley.

Lankester, T. (2003). Work-Life Balance Guidelines For The Aid Sector .
London: People In Aid/InterHealth.

Lee, F., & Clarke, V. (2002). Supportive Work Practices and Work-Life
Balance,(This thesis is submitted in partial fulfilment of the
requirements of the:Graduate Diploma of Psychology). Australian:
School of Psychology, Deakin University.

Lockwood, N. R. (2003). Work/Life Balance. New Orleans: Society For
Human Resource Management (SHRM).

Lucia-Casademunt, A., Garcia-Cabrera, A., & Cuallar-Molina, D. (2015).
Ational culture, Work-life balance and employee well-being in
European tourism firms: The moderating effect of uncertainty avoidance
values. Tourism & Management Studies, 17(7), 62-69.

Marks, S., & MacDermid, S. (1996). Multiple roles and the self: A theory of
role balance. Journal of Marriage and the Family, 58(23), 417-432.
Mullen, K. (2015). Barriers to Work—Life Balance for Hospital Nurses.

Workplace Health & Safety, 12(9), 96-99.

Murthy, M., & Shastri, S. (2015). A Qualitative Study On Work Life
Balance Of Employees Working In Private Sector. International
Journal of Recent Scientific Research, 112(65), 5160-5167.

Naithani, P. (2010). Overview of work-life balance discourse and its
relevance in current economic scenario. Asian Social Science , 23(13),
148-155.

FomoP e v Ao obp (KO

fommD HHd\

P b ooy

a5



p3lgs /(S35 9 )5 L bad o bl o pllas Judons

2,98, dIz s 9 Gligwse Ol 0,5

Naithani, P., & Jha, A. (2009). An empirical study of work and family life
spheres and emergence of work-life balance initiatives under uncertain
economic scenario. Growth - MTI, 18(6), 69-73.

Pookaiyaudom, G. (2015). Assessing different perceptions towards the
importance of a worklife balance: A comparable study between thai and
international programme students. Procedia-Social and Behavioral
Sciences, 24(11), 267-274.

Poulose, S., & Sudarsan, N. ( 2014 ). Work life balance: A conceptual
review. International Journal of Advances in Management and
Economics,5(2), 1-17.

Pradhan, R. K., Jena, L. K., & Kumari, I. G. (2016). Effect of work-life
balance on organizational citizenship behaviour: Role of organizational
commitment. Global Business Review, 8(3), 15-29.

Raja, S., & Stein, S. (2014). Work-life balance: History, costs, and
budgeting for balance. Clin Colon Rectal Surg, 16(9), 71-74.

Rama-Swathi, R., & Das-Mohapatra, A. (2015). Work-life balance:
Evolution and models a study in the indian context. International
Journal of Science and Research (I1JSR), 12(6), 78-96.

Rantanen, J., Kinnunen, U., Mauno, S., & Tillemann, K. (2011). Chapter
2,introducing theoretical approaches to work-life balance and testing a
new typology among professionals. in creating balance?. International
Perspectives On The Work Life Integration Pf Professionals, 12(7), 181-
199.

Rappaport, R., & Bailyn, L. (1996). Relinking life and work: Toward a
better future. Ford Foundation NewYork, 11(1), 141-153.

Rehman, S., & Roomi, M. A. (2012). Gender and work-life balance: A
phenomenological study of women entrepreneurs in Pakistan. Journal of
Small Business and Enterprise Development, 19(2), 209-228.

Reynolds, H. (1999). Work/life initiatives require cultural readiness.
Employee Benefit Plan Review, 5(2), 25-26.

Simon, M., Kummerling, A., & Hasselhorn, H. (2004). Work-home conflict
in the european nursing profession. International Journal Of
Occupational And Environmental Health,10(4), 391-384.

Snooks, G. (1996). The dynamic society: Exploring the sources of global
change. London: Routledge.

sub, s., & sayah, s. (2013). Balance between work and life: A qualitative
study of German contract workers. European Management Journal,
3(31), 262-250.

Sumaiti, A., & Rashed, S. (2010). The work life balance and job satisfaction
in oil and gas organisations in the uae context, faculty of business msc
in project management. Dubai: The British University in Dubai (BUID).



Swarnalatha, C. ( 2017). A handbook on work-life balance. India: Ashok
Yakkaldevi.

Voydanoff, p. (2005). He differential salience of family and community
demands and resources for family to work conflict and facilitation.
Journal Of Family And Economic Issues,26(3), 417-395.

Voydanoff, p. (2005). Toward a conceptualization of perceived work family
fit and balance: A demand and resources approach. Journal of Marriage
and Family. 67(34), 822-836.

Voydanoff, P. (2006). Work, family and community: Exploring
Interconnections. Lawrence Erlbaum, 12(5), 121-142.

Warhurst, C., Eikhof, D., & Haunschild, A. (2008). Out of balance or just
out of bounds? analysing the relationship between work and life.
London: Warhurst.

FomoP e v Ao obp (KO

fommD HHd\

P b ooy

A



