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Abstract:
The effective management of age groups in the workplace is one of the issues
raised in the organizational research and execution. With the entry of young
workforce into organizations and the diversity of different generations, questions
have been raised about the quantity and quality of personality and behavioral
differences of people of different generations. The purpose of this research is to
investigate the personality differences of people born in the 50s, 60s, 70s and 80s
and its implications for human resource management. For this purpose, using the
240-question NEO personality test, the required data were collected in a large
sample of 36,719 people nationwide. The average difference of five personality
traits between generations was investigated based on one-way analysis of
variance, Sheffe's post hoc test and effect size. The results indicated that despite
the presence of statistically significant differences, there is no significant
difference between generational groups in terms of practical significance and
effect size, and common differences are probably mainly derived from age rather
than generational stereotypes. Therefore, instead of relying on generational
stereotypes, it is suggested that managers and human resource specialists focus
on individual differences.
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Test of Homogeneity of Variances
Levene .
Statistic dfl df2 Sig.
Based on Mean 8.091 3 36715 .000
Based on Median 10.229 3 36715 .000
N Based on Median and
with adjusted df 10.229 3 36705.562 .000
Based on trimmed mean 8.330 3 36715 .000
Based on Mean 6.157 3 36715 .000
Based on Median 5.723 3 36715 .001
E Based on Median and
with adjusted df 5.723 3 36710.658 .001
Based on trimmed mean 6.125 3 36715 .000
Based on Mean 4311 3 36715 .005
Based on Median 4.201 3 36715 .006
(0] Based on Median and
i e 6 4.201 3 36706.011 .006
Based on trimmed mean 4.422 3 36715 .004
Based on Mean 19.672 3 36715 .000
Based on Median 19.252 3 36715 .000
A Based on Median and
i el 19.252 3 36693.112 .000
Based on trimmed mean 19.374 3 36715 .000
Based on Mean 44.762 3 36715 .000
Based on Median 45.194 3 36715 .000
C Based on Median and
with adjusted df 45.194 3 36704.062 .000
Based on trimmed mean 44,993 3 36715 .000
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