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Abstract:
With climate change and increasing emissions, the environmental issue has
become a major challenge for companies, which has required them to mobilize
resources and basic capabilities to achieve sustainability and environmental
protection. Therefore, based on theories such as the green nudge theory,
companies are trying to change the nature of leadership from classical
dimensions to modern leadership dimensions such as salutogenic, to take more
effective measures in the direction of the sustainability of environmental
behaviors of human resources. The purpose of this research is to develop a
salutogenic leadership mechanism based on the green nudge theory of
environmental behaviors of human resources. The research methodology is
combined. The statistical population in the qualitative phase is 18 specialists and
experts in the field of management at the university level. In a small part, the
participation of 24 people from the managers of companies active in the
petrochemical industry was used. The basis of sample selection is the use of a
homogeneous method. The results of the research show that the followers of the
strategy are considered to be the most vital mechanism based on the green nudge
theory that can contribute to the sustainability of the environmental behavior of
human resources in the petrochemical industry. The result is indicative of the
fact that salutogenic leadership, which is used as a strategic adaptation
mechanism, changes the perceived values of human resources towards the
environment, and due to the green professional identity created according to the
green nudge theory, the level of stability of behaviors in petrochemical related
companies is strengthened more than before.
Keywords: Leadership, Salutogenic Leadership, Green Nudge, Environmental
Behaviors.
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